APPENDIX V

Parental Leave Recommendations for Terms of Call

In the Presbytery of the James

The addition of children to a family is a gift and blessing of God. In the case of childbearing or adoption, the church should recognize and accommodate its special needs as it would any major illness. Specifically, the Pastor, Associate Pastor, Certified Christian Educator or Commissioned Lay Pastor would fulfill all normal duties until the physician decides to limit their normal activities, and would resume duties after the arrival of the child as the physician prescribes. While under the physician’s care, all terms of the contract including salary, housing, and benefits, but excluding travel expenses and allowance, would continue without interruption. The session is responsible to assume and implement the ongoing work of the church during the pastor’s time of limited activity.

In order to assist Pastor Nominating Committees, Sessions, and congregations in planning calls, the Committee on Ministry lists the following recommendations and procedures.

1. Information concerning the existence and content of these Parental Leave Recommendations shall be communicated to all candidates and is strongly recommended to be included in all calls. The Presbytery of the James recommends the following minimums.

a. Maternity Leave     An eight-week minimum following birth of a child

b. Paternity Leave      A four-week minimum following the arrival of a child

c. Adoptive Leave      A four-week minimum following the arrival of a child

2. The Pastor, Associate Pastor, Certified Christian Educator or Commissioned Lay Pastor shall give their Sessions as much advance notice of the need for the Parental Leave as possible, but ordinarily no less than 60 days.

3. The position shall not be filled during the leave except on a temporary basis. Upon completion of the leave, the Pastor, Associate Pastor, Certified Christian Educator or  Commissioned Lay Pastor shall be entitled to return to his or her position.

4. The Pastor, Associate Pastor, Certified Christian Educator or Commissioned Lay Pastor upon utilizing parental leave, shall discuss with their sessions how best to schedule “re-entry” at the close of the leave.

5. These Parental Leave recommendations are intended to be used under normal circumstances. Individual churches and its Pastors, Associate Pastors, Certified Christian Educators or Commissioned Lay Pastor may have specific concerns not covered by this policy.  Complications surrounding childbearing and child rearing are exceptions and shall be handled by the church and Pastor, Associate Pastor, Certified Christian Educator or Commissioned Lay Pastor. The primary need is for important issues to be discussed in an open and caring manner. The Committee on Ministry will provide consultation if asked.    
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